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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution MAHARSHI DAYANAND UNI VERSI TY
Name of the head of the Institution Raj bi r Si ngh

Designation

Vi ce Chancel |l or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

01262- 274327

Mobile no.

9871413322

Registered Email

vc@rdur oht ak. ac. i n

Alternate Email

pa. vc@dur oht ak. ac.in

Address Roht ak
City/Town Roht ak
State/UT Har yana
Pincode 124001

2 Institutional Status




University

State

Type of Institution

Co- educati on

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Muni sh Garg
Phone no/Alternate Phone no. 911262274640
Mobile no. 9812588857

Registered Email

dir.igac@rdur oht ak. ac.in

Alternate Email

i gac@dur ohtak. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ndu. ac.in/UpFil es/ UpPdf Fi | es/ 201
9/ Mar / AQAR- 2017-18%0( 1) . doc

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ndu. ac.in/ UpFil es/ UpPdf Fi | es/ 202
0/ Apr/ Schedul e(T&V) ¥202018-19) . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Al Period From Period To
1 B++ 2.9 2003 21- Mar-2003 | 20- Mar-2008
2 A 3.03 2013 08-Jul -2013 | 07-Jul -2018
3 A+ 3.44 2019 28- Mar-2019 | 27- Mar-2024
6. Date of Establishment of IQAC 12-Jul - 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://mdu.ac.in/UpFiles/UpPdfFiles/2019/Mar/AQAR-2017-18%20(1).doc
http://mdu.ac.in/UpFiles/UpPdfFiles/2019/Mar/AQAR-2017-18%20(1).doc
http://mdu.ac.in/UpFiles/UpPdfFiles/2020/Apr/Schedule(T&V)%202018-19).pdf
http://mdu.ac.in/UpFiles/UpPdfFiles/2020/Apr/Schedule(T&V)%202018-19).pdf

Curricul um Desi gn and 05- Feb- 2019 300
Devel opnent 01
View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Initiated and conpl eted the process of NAAC Accreditation of the University ?
Conducti on of Acadenmic audit of the University teaching departnents ? Feed back

fromthe stakehol ders.

of the University for overall growh

? Acted as catalyst with various cells and functionaries

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

The main target of 1QAC was to initiate
and conpl ete the process of NAAC
Accreditation of the University.

The target achi eved successfully as the
Uni versity got accredited by NAAC
during 3rd Cycle of Assessment with A
G ade and scored 3.44 out of 4.0 point
scale criteria. The duration of



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3873_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3873_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3873_Minutes.pdf

accreditation of the University is

val i dated as March 28, 2019 to nmarch
27, 2024. Prior to this, the Il QA and
SSR were prepared and subnitted
successfully to the office of NAAC. The
| QAC contributed significantly during
the whol e process. The peer review team
al so appreciated the efforts of 1QAC in
the University.

To conduct Academ ¢ audit of the
Uni versity teaching departnents.

The target achieved successfully as the
acadeni c audits of the teaching
departnents were conducted, anal ysed
and taken actions appropriately.

Feed back from the stakehol ders.

target achieved successfully as the
feedback fromall the stakeholders i.e.
Students, Faculty, Alumi, Enployers
and Parents were obtained, summarized
and initiated actions accordingly.

To act as catalyst with various cells
and functionaries of the University for

The target achi eved successful ly.

overal |l inprovenent of the quality
cul ture
View File
14. Whether AQAR was placed before statutory Yes

body ?

Name of Statutory Body

Meeting Date

The AQAR was pl aced before the Vice
Chancel | or who has approved the sanme in
anticipation of the approval of the
executive council in its next meeting.

13- Mar - 2020

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 05- Mar - 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 28- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

MDU took a visionary step in 2009 to
switch from manual processes to online



https://assessmentonline.naac.gov.in/public/Postacc/Quality/3873_Quality.xlsx

processes. Starting from adopting a
custom built eCGovernance systemin
2009, inplenentation of SLcM (Student
Life cycle managenent), FlI (Finance)
and HcM (human Capital Managenent)
nodul es of G obally renowned SAP ERP is
bei ng done from 2014 onwards. Fi nance
(Budgeting, Cash flow etc.), academc
(admi ssion, registration, exam nation
etc.), recruitnment process, human
resour ce managenment process, |nternet
usage etc. are sone of the areas where
egover nance process (I T systens)
provi de useful information for planning
and devel opnent and deci si on naki ng at
hi ghest level. The university has Host
to Host integration with Banks for Fee
col l ection, which enables automatic
update of university records on receipt
of the fee by the banks. The University
has an informative dynam c website for
di ssem nation of information to Public
in general and students in particular.
The University has a Software

devel opnment teamto cater to the adhoc
sof tware needs of the University. The
eCGover nance systemis being effectively
used in adm nistration of finance,

enpl oyees (recruitnent to retirenent
and beyond) and students.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization Date of Revision

BTech

BTBT4

Bi ot echnol ogy 03/ 04/ 2019

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with

Programme

Date of Introduction

Course with Code

Date of Introduction

Code Specialization
VBA Busi ness 01/07/ 2018 Busi ness 01/07/ 2019
Admi ni stration Communi cati on
Skills
191 M321D1

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/3873_Syllabus_revision_1584158108.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/3873_programmes_on_employability_1584158452.xlsx

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech COVMPUTER SCl ENCE 01/07/ 2018
ENG NEERI NG
BTech ELECTRI CAL ENG NEERI NG 01/07/ 2018
BTech Bl OTECHNOLOGY 01/ 07/ 2018
BTech MECHANI CAL ENG NEERI NG 01/ 07/ 2018
BTech Cl VI L ENG NEERI NG 01/07/ 2018
BTech ELECTRONI C & COMM ENGG 01/07/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Envi ronnent Sci ence 03/ 04/ 2019 480
I ndi an Constitution 03/ 04/ 2019 60

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBc Bi ochemi stry 37
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Getting feedback fromdifferent stakeholders is very significant aspect of the
various courses and progranms run by the institute in its teaching departnents.
Getting feedback, its analysis and the inplenentation of the action suggested
has been a prine concern for the institute. Feedback Performa for different

st ake hol ders like students, parents, enployers, alumi’s and faculty has been
prepared by various experts keeping in view of expectations of the respective
st akehol ders related to nultifarious aspects of the institution. Wile
devel opi ng the feedback Performa’s holistic devel opment of the students is kept
at the pivotal point. Feedback fromdifferent stake holders is obtained



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/3873_Program_introduced_1584173996.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3873_Projects_undertaken_1584159295.xlsx

on feedback report
Syndi cat e and Board of Managenent.
taken in various conmttees and boards is avail able on website.
activities and prograns are significantly influenced by the analysis of the
f eedback reports.

regularly in a planned and structured manner.
respective university teaching departnents for various feedbacks conducts the
activities for the sane as per the cal endar of activities.
feedback is analysed and action is taken in various conmttees and boards
constituted for the respective purpose.

The teacher

Feedback coll ect ed,

in charge from
The obt ai ned

Action taken report of the University
has been stated in the nminutes of the Governing Council,
anal ysed and action
The future

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BPEd PHYSI CAL 50 41 41
EDUCATI ON
BA LLB LAW 122 1758 639
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 3450 6430 112 268 380

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
380 340 245 76 73 69926

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The University has a regular student mentoring system in place. The Mentor-Mentee allotments are done at the
beginning of each semester and the mentor mentee meetings are regularly scheduled in all University Teaching
Departments. The system is designed for routine interaction with the students for career guidance, personality
development, communication and soft skills. Mentoring is a valuing, transforming relationship in which the
mentor is actively invested in and is aware of the responsibilities he or she assumes for shaping the future of the
students. The programmes where intake is more than 40, every faculty member is a mentor with allocation of
about 15-20 students as mentee and an allotment of 10-15 students in programmes with lesser intake. Regular
meetings of mentor mentee are being organized. The mentor serves as a positive role model and as a resource
to provide positive solutions / answer the questions raised by mentees. Mentoring help the students enhance
their growth and development — academically, professionally, and personal development. The process of



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3873_Demand_ratio_1584159672.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3873_ict_tools_1584173895.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3873_e_resource_1584173900.xlsx

mentoring extends beyond the mere transmission of subject matter, understanding of systems, or provision of
support. In certain departments, it was observed that mentees also report about their family issues, financial
problems and their peer group problems in Hostels.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

9880

380

1: 26

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
602 380 222 2 346

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies

2019 Dr. Kul di p Chhi kara Pr of essor International Great

I con Awar d/ Ant i

Corruption
Foundati on of India
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

PG Di pl oma PCC1 2 29/ 05/ 2019 11/ 07/ 2019

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
95 9838 0. 96

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ndu. ac.in/adm n/ Event Page. aspx?i d=3

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/3873_Honours_recieved_1584160002.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3873_Evaluation_1587310928.xls
http://mdu.ac.in/admin/EventPage.aspx?id=3

PGC1 PGDCA Gui dance & 51 49 96. 08
Counsel I'i ng

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://assessnentonline. naac. gov.in/public/index.php/hei/hei_ptr_report/eyJd

pdi | 61 nRI Yn¥ZTEFJPU2pHoDhimb EXnTUphUKE9PSI sl nZhbHVI | | oi Ukl EeWZybUgr R1Vj Q hmykl nOV

Y0Zz09l i wi bWFj | j oi N QvYzU3YTAzNDdhYj ALMIBi ODl i YriNi OAWBN2ZKN] hhNmVANz Ky MTJ 1 YnR| M
GEyZDBi Mehk MDU2NTZnM k5ZCJ9

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Dr. Anjali I ndi an 18/ 07/ 2018 UGC
Duhan I nstitute of
Advanced St udy,
Shinm a
Nat i onal Sanjay Kumar |All Indian Fine 11/12/ 2018 UGcC
Arts Crafts
Soci ety
I nt er nati onal Prof. J.P. Leadership for 17/ 11/ 2018 MHRD, New Del hi
Yadav Academi ci ans
Pr ogr amme
organi zed by
1T, Roorke and
M chi gan Ross,
USA
No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency

Juni or Research 730 UGC
Fel l owship ( 74)

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 1095 DBT 20 21
View File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3873_Pass_percentage_1584160336.xlsx
https://assessmentonline.naac.gov.in/public/index.php/hei/hei_ptr_report/eyJpdiI6ImRlYmZZTFJPU2pHbDhmbExnTUphUkE9PSIsInZhbHVlIjoiUklEeWZybUgrR1VjQjhmYklnOVY0Zz09IiwibWFjIjoiNjQyYzU3YTAzNDdhYjA1MTBiODliYmNiOWM3N2ZkNjhhNmM4NzkyMTJlYmRjMGEyZDBiMzhkMDU2NTZmMjk5ZCJ9
https://assessmentonline.naac.gov.in/public/index.php/hei/hei_ptr_report/eyJpdiI6ImRlYmZZTFJPU2pHbDhmbExnTUphUkE9PSIsInZhbHVlIjoiUklEeWZybUgrR1VjQjhmYklnOVY0Zz09IiwibWFjIjoiNjQyYzU3YTAzNDdhYjA1MTBiODliYmNiOWM3N2ZkNjhhNmM4NzkyMTJlYmRjMGEyZDBiMzhkMDU2NTZmMjk5ZCJ9
https://assessmentonline.naac.gov.in/public/index.php/hei/hei_ptr_report/eyJpdiI6ImRlYmZZTFJPU2pHbDhmbExnTUphUkE9PSIsInZhbHVlIjoiUklEeWZybUgrR1VjQjhmYklnOVY0Zz09IiwibWFjIjoiNjQyYzU3YTAzNDdhYjA1MTBiODliYmNiOWM3N2ZkNjhhNmM4NzkyMTJlYmRjMGEyZDBiMzhkMDU2NTZmMjk5ZCJ9
https://assessmentonline.naac.gov.in/public/index.php/hei/hei_ptr_report/eyJpdiI6ImRlYmZZTFJPU2pHbDhmbExnTUphUkE9PSIsInZhbHVlIjoiUklEeWZybUgrR1VjQjhmYklnOVY0Zz09IiwibWFjIjoiNjQyYzU3YTAzNDdhYjA1MTBiODliYmNiOWM3N2ZkNjhhNmM4NzkyMTJlYmRjMGEyZDBiMzhkMDU2NTZmMjk5ZCJ9
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/3873_Research_Assoc_1584160899.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/3873_Research_Fund_1584162230.xlsx

Title of workshop/seminar Name of the Dept. Date

Intell ectual Property Cenetics and | PR Cell 03/11/2018
Ri ghts Protection

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni Ni | NA 30/ 06/ 2019 NA

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NA NA NA NA 30/ 06/ 2019

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

Commer ce 8

N
(&)

Educati on

Physi cal Education

Bi ot echnol ogy (Ul ET)

Conput er Sci ence Engi neering (U ET)

El ectroni cs and Comuni cation (U ET)

Mechani cal Engi neeri ng( U ET)

Engli sh and Forei gn Language

Hi ndi

Jour nal i sm Mass Conmmuni cati on

Ol NVN]J]O|l]|lOo |l B]|W]IDN] W

Sanskrit

[
(o))

Law

Bi ochensitry

Center for Biotechnol ogy

Bot any

Envi ronnent al Sci ences

Cenetics

Center for Medical Biotechnol ogy

M cr obi ol ogy

Zool ogy

RlwlN]FR,]lO] BRI DN]IO]

Hot el Touri sm Managenent

I MSAR

[
(o]

N

Comput er Sci ence Applications

N

Chemi stry



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/3873_Seminars_conducted_1584162278.xlsx

Mat hemat i cs 6
Phar maceuti cal Sci ence 7
Musi c 8
Visual Arts 1
Def ence Strategic Studies 2
Econoni cs 10
CGeogr aphy 3
Hi story 4
Li brary Information Science 2
Political Science 2
Psychol ogy 15
Publ i c Admi nistration 4
Soci ol ogy 2
3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)
Nat i onal Bot any 6 0

View File

Proceedings per Teacher during the year

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Department

Number of Publication

Bi o Chenistry

3

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

NI |

Publ i shed

00000

30/ 06/ 2019

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Facll e Bhosal e, Mol ecul es 2018 1 School of 1
synt heses J.D., Chemi cal
and nol ecu |Dabur, R, Sci ences,
| ar - Jadhav, Nort h Maha
docki ng of G P. rashtra Un
novel subs Bendr e, iversity,
tituted 3, R S Jal gaon
4-di et hyl 425001,
- 1H pyrrol I ndi a
e- 2- car box School of
am de/ car Medi ci ne,
bohydrazi d Depart ment



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/3873_journals_notified_on_UGC_1584174381.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/3873_Books_and_Chapters_1584162972.xlsx

e
Anal ogues

i crobi al
and
anti fungal
properties

with antim

of
clinical

al

, Omaha,

USA

ransl ation
sci ences,

Crei ghton
Uni versity

NE 68178,

t

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Car bon SS Yadav I ndi an 2019 0 0 Dept. of
St ock Jour nal of Bot any,
Assessnent Ecol ogy M D.
of Uni versity
Sel ect ed
Tree
Species in
Mahar shi
Dayanand
Uni versity
Canpus,
Roht ak
(Har yana)
I ndi a
View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Seni na 107 246 16 46
rs/ Wor kshops
Present ed 154 156 7 11
paper s
Resour ce 51 117 14 13
per sons

No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

department

Name of the Consultan(s)

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

ni |

ni |

ni |

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)

programme

Title of the

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/3873_Bibliometrics_1584163504.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/3873_Index_1584163581.xlsx

department

NA

NA 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Sci ence Quiz
organi sed at MU
Roht ak on
10-01- 2019

HSCST, Panchkul a

1

75

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

I nternati onal Award | ARDO Award for I nt er nati onal 100
Conf erence on Excel | ence- 2018 Associ ati on of
Mul tidisciplinary Research and

Research and Lat est Devel oped

I nnovat i oon Organi zati on

The eve of Teachers | National Teacher Anti Corruption 100

Day Awar d Foundati on of India

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

soci al

organi sed as a

initiative on
t he occasi on of
Dr. Manga Sen
Jayant i
at village
Bani ani on
27.10. 2018

outreach

D was

agency activites activites
Uni versity Vill age Bani ani |Health canp and 1 50
CQutreach Comuni ty
Program MDU Br ot her hood
Roht ak programre was

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Extension/3873_Extension_1584163770.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3873_Students_in_extension_1584163903.xlsx

Col | aborative
research project
entitled ‘Invasive
Alien Plants in
H nmal ayas: Status,
Ecol ogi cal | npact
and Managenent’
wi th PU Chandi garh

Dept. of Botany,
MDU, Roht ak and
Punj ab University
Chandi garh

MbEFCC, New Del hi

1095

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Uni versity,
Kur ukshetra,
Dept .
Zool ogy,
M D.

Uni versity,
Roht ak

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Resear ch Col I aborativ | MAMC Del hi 01/ 07/ 2018 01/ 03/ 2019 2
facility e research
Resear ch Col I aborativ | CSIR -13@ B 01/ 07/ 2018 30/ 06/ 2019 4
facility e research
Resear ch PhD program |Dept of Biot | 01/07/2018 30/ 06/ 2019 1
Facility echnol ogy,
Shari ng Kur ukshetra

No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

U ET, MD.
Uni versity, Rohtak

and extension

Avant ha Centre for 18/ 01/ 2019 Wor k col | aboration 2
I ndustrial Research and enhance the
Devel opnent and skill of the
Dept. of students
M crobi ol ogy, M D.
Uni versity, Rohtak
LPS Bossard, Rohtak 28/ 02/ 2019 Academ ¢ Research 60
and U ET, MD. and extension
Uni versity, Rohtak
EBS, Bahadurgar h, 29/ 03/ 2019 Acadeni ¢ Research 60

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/3873_Collab_activities_1584163983.xlsx

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

3941 2511

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Nunber of inmportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year

Nunber of inportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year

Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Campus Area Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bSys7 Ful l'y 3 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 368066 150980496 9888 11436539 377954 162417035
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ajit Kumar M 31. Drug e- PG Pat hshal a 01/ 03/ 2018
Di scovery and Ri sk
Assessnent
View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/3873_augmentation_details_1584164578.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/3873_Library_1584164892.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/3873_e-content_by_teachers_1584164985.xlsx

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 1734 44 1 4 1 41 50 1024 20
g
Added 571 1 0 1 0 4 0 0 10
Tot al 2305 45 1 5 1 45 50 1024 30

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1024 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility
http://dms. ndu. ac.in/

LMVS

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

6076

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

2143

8721 3044

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The University keeps high values to infrastructural aspects in terns of its
mai nt enance and utilization. Periodic and preventive nmaintenance of canpus is
| ooked after by the Engineering Cell of the university as per the governnent
regul ations. Electricity Services: 24x7 electricity facilities are ensured for
the lab and study activities. This is primarily | ooked after by the trained
el ectricians and engi neers of the university in support of skilled outsourced
wor kers. Civil Maintenance: Engineering Cell of the University Gvil perforns
t he mai nt enance works of buildings, hostels and residential conplexes. The Cel
engages substantial nunber of masons, builders and whitewashers often through
the e-tender. Public Health: Under the public health service, the nmaintenance
service is assigned to enpl oyees, enployed through outsourced agency and their
key roles include repairing nmaintenance of public health, sanitation, fitting,
wat er cooler, water purifiers, geysers, blockage and | eakages, clearing,
over head roof tanks and drains. Horticulture Services: University horticulture
departnent nmaintains all types of trees, plants, hedges, flower pots including
 and scarping works and the job is done through sufficient nunber of gardeners.
Housekeepi ng: Housekeepi ng of buil dings, classroons, roads, footpaths,
| aboratories, library, sports conplex, clearing of grass and vegetation are
out sourced. The agency is responsible for |ocalized nanagenent of rodent,
i nsect, termte, pest, nosquito, fungus control, clearing stagnate water
par ki ng, open drains etc. Security Services: Security services are naintained
by the Security Cell of the University with the help of 250 outsourced guards,.
University security officers provide 24x7 duty with security vehicles al ong
wi t h whol e canpus CCTV surveillance. Conputers and other |IT equipnent’s:
Director University Conputer Center nmaintains IT infrastructure takes place
t hrough executing AMCs and MoUs/ Agreenents between MDU and out sourci ng agenci es



http://dms.mdu.ac.in/

has been attached as additional information. Uilization The University

endeavors to ensure optimal utilization of its physical facilities i.e.,

cl assroons, |anguage, conputer |abs and sports. Scientific equipnents are

accessible to all the departments for use. Sone facilities like library,
sports, auditorium conference halls, sports conplex, and comunity centre are

al so avail abl e beyond worki ng hours on holidays al so. Apart from bonafied

students of the university, the scholars from other universities/research
institutes, and the wards of university enpl oyees al so use the service. Apart
fromits use in the canpus, renote login facilities are also avail able. Labs
are utilised by the departnent(s) and the HoDs of the concerned departnent is
responsi ble for the optimal use of the |abs. Computing facilities are catered

by Conmputer Centre. Director, Conputer Centre ensures the best use of the
conmputing facility by setting up the guidelines. The Director of Sports guides
the utilization of sport facilities. In toto, the physical and other support

facilities are maintained and utilized up to its optimal |evel. ...

http://mdu.ac.in/UpFiles/UpPdfFiles/2020/Apr/Maintenance.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support URS/ UVS 772 13788930
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal JRF/ SRF/ PDF/ Ot her 587 50871569
fell owshi ps
b) I nt ernati onal 00 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Per sonal 03/ 10/ 2018 61 Depart ment of
Counsel I i ng and Def ense Strategic
Ment ori ng St udi es

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2018 Pl acenent 510 4700 1770
Activities
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year



http://mdu.ac.in/UpFiles/UpPdfFiles/2020/Apr/Maintenance.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3873_Scholarships_1584167360.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/3873_Development_Schemes_1584166091.xlsx

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 4 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Just Di al 260 27 HPSC 50 33
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 9 BFA Visual Arts | Visual Arts |MFA painting
Depart nent,
VDU
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 100
GATE 12
G vil Services 2
Any O her 46
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
HandBal | Wonen Local 1
I ntercol | ege Tour nanent
North Zone AlU Youth Zonal 40
Festival, Punjab
Uni versity Chandi garh
(Cultural Activity)
Al India Inter Nat i onal 41
Uni versity
North Z.1.U Zonal 33
Al'U National Youth Nat i onal 14
Festival, Chandigarh

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international



https://assessmentonline.naac.gov.in/public/Postacc/Placement/3873_Placement_1584166310.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/3873_Progression_1584166418.xlsx

level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Al l U Nat i onal 1 0 1152390249 SATWANT
PAWDI AO
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Participation of the students in university governance is the key factor in
maki ng the functioning and deci si on-nmeki ng nore transparent. At the sane tine,
students involvenent in governance is also essential in preparing themto be
active citizens in denocratic societies. M D. University Rohtak is comitted
to give legitimte voice to the students in its various decision making bodies
for inproving its governance structure. The Academ ¢ Council is the highest
academ ¢ body of the University and is responsible for the naintenance of
standards of instruction, education and exam nation within the University. Five
students are nom nated each year in the academ ¢ council. University Court is
one of the supreme authorities of the University and five students are
nom nat ed each year to this august body. For ensuring continuous inprovenent in
the entire operations of the institution, and assuring all the stakehol ders
connected with higher education, the University has Internal Quality Assurance
Cell (1QAC) which has provision of nomination of three students for two years
in its decision maki ng body. Dean of Student Welfare (DSW office is a student
care and supervision center that serves as a |liaison between students and
adm ni stration. University has constituted a Students Wl fare Conmittee
conprising of Dean Students Wl fare, Proctor , Chief Warden (Boys Grls), COE
Director Public Relation and topper of pre final year of each class to discuss
and resol ve the grievances of the students if any and any other issue relating
to the university in general and students in particular. It is a |larger body of
the students and gives platformto take up various issues and ensure their
participation in academ ¢ and governance related matters. Simlarly, in the
Youth Welfare Comrittee two students are nom nated each year, one of whom shal
be fromthe university canpus. There are various bodies of the university which
provi des an opportunity to the students to devote part of their time to the
service of humanity. These bodies are University Qutreach Programre, Youth Red
Cross and National Service Schene. In the apex body of University Qutreach
Programme five students from UTD are nomi nated for one year. Simlarly, Youth
Red Cross(YRC) Conmittee includes two students per year in its decision making
process. The advisory comrittee of NSSis its suprene decision nmaki ng body and
best girl and best boy volunteers are nom nated each year in this body.
Additionally, M D. University Research scholars Association (MDURA), a forum
of research scholars take-up several issues concerning research students with
the adm nistration for tinely redressal. Thus, the students have adequate
representation in the decision nmaking bodies and they actively participate in
the academ ¢ and adm nistrative deci sion maki ng process.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

As the students are the main stakeholders in University system
see the situation fromthe perspective of a students and of a |earner,
participation in university governance is the key factor in naking the
functioni ng and deci si on-maki ng nore transparent. At the sane tine, students

the ability to
their



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/3873_awards_in_activities_1584166769.xlsx

i nvol venment in governance is also essential in preparing themto be active
citizens in denocratic societies. M D. University Rohtak is commtted to give
legitimate voice to the students in its various decision making bodies for

i mproving its governance structure. The Academi ¢ Council is the highest
academni ¢ body of the University and is responsible for the maintenance of
standards of instruction, education and exam nation within the University. Five
students are nom nated each year in the academ c council. University Court is
one of the suprenme authorities of the University and five students are

nonm nat ed each year to this august body. For ensuring continuous inmprovenent in
the entire operations of the institution, and assuring all the stakehol ders
connected with higher education, the University has Internal Quality Assurance
Cell (I1QAC) which has provision of nom nation of three students for two years
in its decision nmaking body. Dean of Student Wl fare (DSW office is a student
care and supervision center that serves as a |iaison between students and

adm ni stration. University has constituted a Students Wl fare Conmttee
conmprising of Dean Students Wl fare, Proctor , Chief Warden (Boys Grls), COE
Director Public Relation and topper of pre final year of each class to discuss
and resolve the grievances of the students if any and any other issue relating
to the university in general and students in particular. It is a larger body of
the students and gives platformto take up various issues and ensure their
participation in academ ¢ and governance related nmatters. Sinmlarly, in the
Youth Wel fare Cormittee two students are nom nated each year, one of whom shal
be fromthe university canpus. There are various bodies of the university which
provi des an opportunity to the students to devote part of their time to the
service of humanity. These bodies are University Qutreach Programre, Youth Red
Cross and National Service Schene. In the apex body of University Qutreach
Programme five students from UTD are nom nated for one year. Simlarly, Youth
Red Cross(YRC) Committee includes two students per year in its decision naking
process. The advisory comittee of NSS is its suprene decision making body and
best girl and best boy volunteers are nom nated each year in this body.
Additionally, M D. University Research schol ars Association (MDURA), a forum
of research schol ars take-up several issues concerning research students with
the administration for tinely redressal. Thus, the students have adequate
representation in the decision nmaking bodies and they actively participate in
the academ ¢ and adm nistrative deci sion making process. 5.4.1. The Al umm
Associ ati on/ Chapters (registered and functional) contributes significantly to
the devel opment of the institution through financial and non-financial neans
during the last five years Response: M D. University has established a
separate “Department of Alummi Relations”. Alumi are the

5.4.2 — No. of registered Alumni:

245

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

4

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The University foll ows decentralized and participati ve managenent approach in
all academ c and administrative activities, initiatives and deci sion naking by
i nvol vi ng Deans, Heads of Departnents and faculty nenbers at all |evels. The




constitutions of various statutory bodi es speak evidently of the participative
nature of managenent even at the highest |evels. The system provides for
conti nuous invol venent of all inportant functionaries and the faculty in
deci si on-maki ng and policy formulation, as also in the formul ati on of acadeni c,
research, and extension progranmes. At the university level, faculty
representation in all inportant decision naking bodies - Court, Executive
Council, and Acadenmic Council — is provided for either by seniority and/or by
el ection. In addition, different conmttees are constituted by the Vice-
Chancellor fromtine to tinme to guide and adninister the university functioning
both at the acadenmic and adm nistrative levels. At the departnmental |evel,
faculty is actively involved in decision-mking of the Boards of Studies and
Departnmental Committees. These various comrttees review the progress in
various functions and accordingly take necessary tinely action for ensuring
excel l ence in respective areas. Case Study: Introduction of Choice Based Credit
System The Uni versity keeps on updating curricula as per UGC other statutory
bodi es and the society/industries requirenents. To match the unifornmty of
academ cs at gl obal |evel, introduction of CBCS was realized as the prinme need
for academ c excellence. The inplenmentation process of CBCS is a glaring
exanpl e of decentralization and participative nmanagenent. For introduction of
CBCS in all PG programmes, it was discussed at various levels in the University
as described below. e« Primarily, a deliberation on CBCS was held of the Vice-
Chancel lor with the deans of all the faculties and subsequently with the HoDs
of various departnments. ¢« Afterwards, a Commttee was constituted by the Vice-
Chancel | or to design the CBCS ordi nance and plan for inplenentation of Choice
Based Credit System (CBCS) in various PG progranmes. ¢ Workshops/ neetings were
organi zed to sensitize the teaching and non-teaching staff. ¢ Schenes and
syl |l abi of various subjects prepared after deliberations in various neetings of
the Departnental Commttees, Post Graduate Board of Studies of the concerned
departnents and passed by concerned Faculties. ¢ Departnents of the University
desi gned syllabi for their respective open/foundation el ective courses and were
offered to the students of other departnents. These courses were then
consi dered and approved by the CBCS Board conprising Dean, Acadenic Affairs
Deans of all the faculties Director (1 QAC) Registrar Director (UCC) CCE A R
(Academ c). ¢ Recomendati ons on CBCS ordi nance of the University and the
schemes passed by various faculties were approved by the Acadeni c Counci
havi ng representati on of Hi gher Educati on Departnment of Haryana, Deans, Heads,
teachers of the University, Provosts, Librarian, COE, teachers of affiliated
col | eges, students, outside experts, principals of colleges. CBCS ordi nance was
approved by the Executive Council of the University also. Overall, it was the
continuous academ c inputs of the teachers representing all the University
teaching departnments and their intellectual participation that hel ped to design
the CBCS ordinance, schenes and syl labi for successful inplenentation on Canpus
and in affiliated coll eges of the University

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details

Curricul um Devel opnent Choi ce based Credit System was properly
i npl emented for all the 2-Year and
3- Year PG progranmres. Schene and
syl labi of M Phil Programe/Ph.D
Course work was revised as per UGC
gui delines and i npl enented properly.
The inplenmentation of CBCS at PG | evel




is schedul ed from acadeni c session
2020-21. For this, the syllabus
revision, constitution of |earning
outcomes is in progress.

Teachi ng and Lear ni ng

The participative approach is taken up
by the | earned faculty nenbers in the
Uni versity to provide activity-based
learning to not only the students of

various professional and technica
programres but traditional one al so.
Maj or focus is on activities like
qui zzes, power point presentations,
managenent ganes, sinmulated | earning
audi o visual aids, industrial visits,
etc. in the student |earning process.
Al'l the departnents organi se vari ous
events/activities/programes such as
extension | ectures, workshops and
extension activities for providing
students intensive training and
information in specific areas. Teaching
node is prinmarily through
| ecture/practical and group di scussion
Teaching aids include LCD/ LED
projectors and conputers. Tutoria
classes and interactive sessions
bet ween teachers and students are al so
held. In order to nmake teaching
| earni ng process interactive, effective
and col | aborative, sone faculty menbers
engage students in active instructional
strategies. Various innovative
strategi es being used for active
| earni ng are pedagogi cal anal ysi s,

i ndi vi dual projects, use of ICT
techni ques and conmuni cative skills.
Moot courts and Legal Aid Clinics are

used for Law students. This all is
possi bly because of the well qualified
and conpetent teachers in all the

Uni versity Teachi ng Departnents.

Exam nati on and Eval uati on

The University has established standard
mechani snms for the exam nation and
eval uati on systemand strictly follow
the norms of the system All teaching
departnents through their Board of
studi es prepare and reconmend the pane
conmprising external exam ners from
out side the university and sone
i nternal exam ners for paper setting of
the theoretical conmponent. The
Control |l er of Exam nations appoints the
exam ners out of this panel. Simlarly,
majority of the exam ners for practical
conmponent are invited from outside the
university to assess the students.
Student’s perfornmance is eval uated




t hroughout the Senester by both
internal and external evaluations with
wei ght age of 20 per cent and 80 per
cent, respectively and carried out in a
fair manner. Internal evaluation
conprises Credit Semi nars, Assignnments
attendance of the student and witten
exam nation foll owed by senmester end
external theory and practi cal
exam nations. Both internal and
ext ernal assessnent is done
i ndi vidually for each paper. For
eval uati on of answer books, the
Uni versity creates various eval uation
Centres in affiliated coll eges and
Uni versity Teachi ng Departnments under
t he supervision of concerned Principals
and Heads of the department. The
Uni versity has inplenmented Bar Codi ng
systemin and has been goi ng on
successfully. The 10-point grading
system has been inplenented for 2-year
and 3-year PG progranmes in awardi ng
t he grades and CGPA under the credit
based senester system

Resear ch and Devel opnent

Resear ch and Devel opnent has al ways
been the main focus the University and
has al ways encouraged the teaching
faculty to be actively involved in
research activities. To gain individual
research projects and to publish
research papers in refereed Journals
i ndexed in reputed databases including
WS/ Scopus/ Pub Med/ I Cl, faculty nenbers
are notivated. University research
schol arship on nerit basis is being
offered in each of its departnents. The
Uni versity has nmuch concern about the
research ethics and plagiarismand so
has obtained turnitin software in the
Central Library of the University and
has nmade it mandatory to check
pl agi ari smof all Ph.D theses prior to
subm ssion in all the teaching
departnents of the University. The UGC
gui delines for research ethics have
been inplanted and strictly foll owed.
The University has adopted Research
pronotion policy in which various
research incentives are given to the
researchers to notivate themfor
quality research. The university has
Best PhD thesis award which is very
successful and notivates the
researchers to publish their work in
hi gh i npact j ournal s.

Li brary, I CT and Physica

The University has carved out a highly




Infrastructure /

I nstrunent ati on

conduci ve and enabl i ng academni ¢ environ
with its Vivekananda Li brary, naned
after the great social reformer Swam
Vi vekananda to provide support for the
academ ¢ and research pursuits, and
acts as a repository of know edge.
Housed in a nodern, spacious 3-storied
bui l ding with 84,000 sq. ft. carpet
area and a seating capacity of 963 with
anot her 1400 sqg. ft. carpet area and
B15 reading seats in its five offshoots-
| MSAR Li brary, U ET Library, Math
Li brary, Law Library and | HTM Li brary.
The Vi vekananda Library has a separate
Archives Section where the Ph.D. and M
Phil., theses produced in the
Uni versity are stacked. An air-
conditioned Reading Hall with a seating
capacity for 250 readers, remai ns open
24X7 throughout the year, with a large
nunber of readers throngi ng around al
the time in search of a seat inside
The library has a rich collection of
know edge resources 3,85,906 vol unes of
books, 17,090 theses, and 56, 835 bound
vol umes of journals. Besides 352 Indian
and 71 foreign journals are subscribed
in print form Online access is
provided to 57,024 eBooks published by
renowned publishers of international
repute. The |ibrary has subscribed 2671
e-journal s through SciencebDirect
platform 200 e-journals through
I ndi anJour nal s. com and t he other 7003
e- journals are accessible through
eShodhSi ndhu consortium Online access
to Scopus, Web of Science, Sage
Resear ch Met hods, DELNET | PC, Manupatra
dat abase, four CM E dat abases, MA
I nternational Bibliography, and I ndi an
Citation Index etc. databases are
subscribed by the library. Al the
functions of the library viz.,
acqui sition system catal oguing and
classification, check- out check-in and
serials controls have been autonated.
Information KIOSKs are in place of
accessing the online catal ogue and
bt her dat abases of the library. The air-
conditioned Internet Lab of the Library
sections of the Library, having 80
I nterest connected conputer termnals
with 1 Gops bandw dth connectivity,
provi des access to e-journals and ot her
e-resources. Application of RFID
technol ogy for self-check-out check-in
with security gates has been
i mpl emented and the CCTV system for




library security is in operation. Sone
departnents have their separate
libraries which are conputerized and
connected to the central library
through the internet. The Open Access
Systemis vogue in the Library presents
an environnment for the Library users to
have unhi ndered access to the | earning
resources, and inspires themto nake
use of library services

Human Resour ce Managenent

e The University has a well structure
regul atory nechanismto take care the
services of its enployees and those
have been named as the University Act
and Statutes. e Executive Council of
the University is the suprene authority
to grant different types of benefits
and pronotions to the enployees and to
take disciplinary action, if required
e If required for the snooth
functioning, better maintenance and as
a part of econom sing neasures sone
wor ks are outsourced as job work and
sonme of the ancillary services of the
Uni versity like cleaning have been
out sourced through an open bi ddi ng
system < The University has well -
defined procedural and Conpetent
Aut hority structures (hierarchical) to
grant various kinds of perm ssions.

I ndustry Interaction / Collaboration

The University has special focus on the
academ a industry interaction/ liaison/
col  aboration for which it continuously
strives through its various Cells such
as Information and Gui dance Bureau or
t he Career Counselling and Pl acenment
Cell to continuously liaison with
i ndustry for the benefit of those in
search of enployment. The
representatives of the University
invite em nent industrialists, HR
personnel and em nent persons in
different fields for delivering
| ectures to help students in getting
the |l atest market requirenents and
trends in the job narket. The advice on
curricul um devel opnent i s al so obtai ned
fromindustry experts through their
participation in formal discussions as
menbers of various academ ¢ bodi es.
Besi des, informal feedback is collected
from corporate executives through
i nformal discussions, neetings, invited
tal ks, sem nars, conferences, and
especially fromprivate enterprises
during their visit for talent search in
the teachi ng departnents running




prof essi onal / vocational courses. These
efforts are further supplenented in
di fferent ways by the individual
departnents/institutions.

Adm ssion of Students

For the session 2018-19, the adm ssion
to M Phil and Ph.D. progranmes were
made on the basis of entrance tests.
For ot her programres running in the
departnents of the University, the
adm ssions were made on the basis of

entrance test for about 50 per cent of
the progranmes and on the basis of

Academ ¢ Merit in qualifying
exam nation for the other progranmes. A
huge nunbers of applications are
recei ved every year seeking adni ssions
in University run programes. The
adm ssions are nmade as per CGovt
reservation policy in a very fair and
transparent manner and have mi ni mal
gri evances fromthe aspirant students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The e- Governance project in Planning
and Devel opnent started in the year
2011 through M's NYSA Communi cati ons
Pvt Ltd. It is being strengthened ever
since then through inplenentation of
SAP (Student Life Cycle Managenent
System Finance and Hurman Capita
Managenent System nodul es) in 2015 and
ot her systens. Finance (Budgeting, Cash
flow etc.), academ c (adm ssion
exam nation etc.), recruitnment process,
human resource managenent process,

I nternet usage etc. are some of the
areas where e-governance process (IT
systenms) provide useful information for
pl anni ng and devel oprment and deci si on
nmaki ng at hi ghest |evel.

Adm ni stration

The e-CGovernance in adninistration
started in the year 2011 through Ms
NYSA Conmuni cations Pvt Ltd. It is
bei ng strengthened ever since then
t hrough i npl enentati on of SAP (Student
Life Cycl e Managenent System Fi nance
and Human Capital Managenent System
nodul es) in 2015 and ot her systens. The
e- Governance systemis being
effectively used in adm nistration of
finance, enployees (recruitment to
retirement and beyond) and students
(rmore than three hundred thousands).

Fi nance and Accounts

| mpl enented by M's Nysa conmuni cati ons
in 2012 and Re-inpl enented by KPMG




Advi sory Services in 2016)

Student Adm ssion and Support

(I'mplenented by M's Nysa conmuni cati ons
in 2010, Re-inplenmentation done by KPMG
Advi sory Services in 2015)

Exam nati on

Modul e for Exam preparation, conduct
of Exam nation and Result
Publ i cation(inplemented by Ms Nysa
Conmruni cations in 2009 for Distance
courses) and in 2010 for regul ar
courses, Re-inplenented by KPMG
Advi sory Services in 2015) Post Exam
Result Processing: Around 10 of the
annual bul k of results is being
processed i n-house at EDP cell using an
Onl i ne Post Examination System The
rest of the result processing work is
bei ng outsourced to and external agency
SDACC Del hi. In-House Online Post Exam
System Following is a brief insight of
t he i n-house Post Exami nation System
based on ASP. NET in front end and SQL
Server in the backend. Cutlist Schene
Managenent Section: The student cutli st
as fected by the result branches from
the e-Rishi (SAP) portal are upl oaded
in the Online Post Exam panel as the e-
Ri shi (SAP) post exam nodule is stil
under devel opment phase and it not |ive
yet. Acadeni c Schenme Management Screen:
Allows to create/ maintain schene
rel ated paranmeters, such as Subject
Nane, total passing marks, individua
subj ect passing marks, subject type
(sessional /practical/ theory), mninmm
passi ng marks, gracing narks etc.
Cutlist Scheme Verification Screen:
Enabl es identification and resol ution
of error pertaining to msmatch in
cutlist and rel evant/applicabl e
exam nati on schenme. Awards Upl oad
Screen: The awards/ marks received in
excel files fromthe scanni ng/secrecy
departnent are uploaded in the Online
Post Exam system as per rel evant
course, semester and session. Error
Li st Managenent Screen: Enabl es
identification and resolution of the
errors pertaining to the awards
upl oaded in the systemw th respect to
the student-w se applicabl e examn nation
schene(s). Error list display errors
like Duplicate Roll No, Wong Roll
Number, Subject M snatch etc. for each
student. The screen has editable fields
to resolve such errors fromthe user
interface. CGenerate Result Screen: The
Cenerate Result screen enabl es step-




Wi se processing of the result engine

whi ch processes the cutlist,

awar ds

upl oaded as per the applicable student-
Wi se schene(s).

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

Dr. Sanj eev
Kumar ,

I nt er nati onal
Conf erence at
Ni agara Falls

MD Uni versity,
Roht ak

1250000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2019 Facul ty 07/ 01/ 2019 |05/ 02/ 2019 38 0
I nducti on
Pr ogr amre

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
One week 1 21/ 09/ 2018 27/ 09/ 2018 7
wor kshop Hurman
Val ues at UGC-
HRDC BPS Wnen
Uni versity,
Khanpur
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
2 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
31 29 24



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/3873_Faculty_Emp_1584175128.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/3873_Development_training_programmes_1584168121.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/3873_Training_Programmes_1584169537.xlsx

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Uni versity inconme and expenditure are duly pre-audited by Local Audit
Departnment and post audited by Principal Auditor General of Haryana,
Chandi garh. The utilization certificates relating to various grants are
submitted to the concerned agencies after getting the sane audited. The Annual
Audit Report issued by the Local Audit Departnment along with the Bal ance Sheet
and Budget Estimates are put up to the Finance Committee, Executive Council and
Court of the University for consideration and approval. Even University has own
financial rules and regul ati ons under the ‘Calendar Volune |V for effective and
efficient utilization of funds.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

250000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Conmi ttees Yes Dean of the
conpri si ng Dean Concer ned
of the Faculty ii)
concer ned Vari ous bodies
Faculty and two such as DRC, PG
out si de Boar d of
experts. St udi es and
Acadeni c
Counci | .
Adm ni strative Yes Fi nanci al Yes O her than
pre/ post audit finance, audit
is a regular is done by the
phenonenon done Regi strar in
by the Auditors vari ous
appoi nted by adm ni strative
the State branches/ depart
CGovernnent. Yes ments of the
Uni versity from
time to tine.

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

For grant of ‘autononous status’ to a college/institute, the university has an
i ndependent ordi nance wherei n necessary gui delines have been | aid down. The
college/institute submts an application for the grant of ‘autononous status’.
If the applicant college/institute neets all the requirenents prescribed in the
ordi nance and other rules/regul ations approved by it fromtine to tinme, then




t he Executive Council approves the grant of autononmpus status to the
college/institute. The university confers the 'autononous status’ upon the
collegel/institute, only after concurrence of the State Governnent.

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

Al'l the teaching departnments have to conduct annually the Parent-Teacher neet
where parents visit the departnents to obtain feedback about their wards and
the departnent seek their inputs and suggestions. Teachers al so contact parents
of some students fromtinme to tine, if need felt. Inputs of the parents
regardi ng teachi ng, exam nation, and general admi nistration are taken seriously
by the departnents to enhance the quality of teaching and learning in the
Departnent. The input of these neets is finally sent to the | QAC by each
department and overall conpiled information is placed before the Quality
Advi sory Council for further necessary action in regard to the quality
i mprovenent of academ cs as well as administrative facilities of the
Uni versity.

6.5.4 — Development programmes for support staff (at least three)

Support staff is regularly trained at various |level to increase their capacity
and capabilities. For that the following initiatives are taken: 1. Mtivational
programes to increase their concern for the organisation. 2. Training
programes |ike conputer, shorthand, file handling etc. Are organised. 3. Good
manners, etiquettes are regularly discussed at various levels. 4. |nvolvenent
and notivation of the support staff in every event and cel ebrations of the
Uni versity.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

The University was accredited in 3rd Cycle in March 2019 with A grade and a
score of 3.44. The University took a serious view about the strengths and
weaknesses of the University. The Director | QAC gave a detail ed presentation
about the scores in various paraneters and identifies areas of inprovenent.
Thereafter the following initiatives were taken: 1. The University is keen to
i nprove the quality of research in the University so research pronotion policy
was i npl enented and efforts were made to,  Inprove the quality of publications
for that a nunber of interactive programes were conducted with research
scholars. ¢ A nunber of programmes of | PR were conducted to make the researches
awar e about the intellectual property rights. o Research ethics policy was
i npl emented. 2. Serious efforts were nade to nmake the environnent friendly. 3.
A lot of discussions and efforts were nade to i nprove the Cl assroom teaching.
Maj or focus was given on the outconme based | earning

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Curricul um 05/ 02/ 2019 05/ 02/ 2019 05/ 12/ 2019 300
Desi gn and
Devel opnent

No file upl oaded.




CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male
Nat i onal 11/ 03/ 2019 11/ 03/ 2019 75 30

Sem nar on
Cri mes agai nst
Wonen: A soci o-

| egal

Per specti ve

Ext ensi on 21/ 02/ 2019 21/ 02/ 2019 116 81
Lecture on The
Sexual
Har assnent of
Wonen at
Wor kpl ace :
Preventi on,
Pr ohi bti on and
Redr essal Act
2013

Wonen Saf ety 07/ 02/ 2019 07/ 02/ 2019 72 48
and Gender
Sensitive
i ssues at

Wor kpl ace and
conmpetitive

activities (Pos
ter/ Pai nting/ Co
Il age
Maki ng/ Sl ogan W,
riting/ Decl amat
i on
Conpetition? On
the Topic

' Cyber Crine

agai nst Wnen'

Creator, 10/ 04/ 2019 10/ 04/ 2019 90 54
Nurture
Sust ai ners: Thy
Nane i s Wnan

Wor kshop on 21/ 02/ 2019 21/ 02/ 2019 70 30
CGender
Sensitization
I nteractive 26/ 11/ 2018 26/ 11/ 2018 65 35

sessi on on
Soci al |ssues
Affecting
St udent s

One day 27/ 02/ 2019 27/ 02/ 2019 85 100
wor kshop




“ Addr essi ng
Heal t h and
wel | ness:

copi ng

Strategi es”

Calibration of 08/ 03/ 2019 08/ 03/ 2019 105 85
I nt ernati onal
Wnen' s day
Post er maki ng
kavita path and
Sl ogan Wi ngi ng

7 days Heal th 29/ 01/ 2019 04/ 02/ 2019 33 0
Awar eness/
Trai ni ng Canp
for Grls from
hel d at
Udai pur,

Raj ast han

Heal th Check Up 04/ 02/ 2019 04/ 02/ 2019 149 0
Camp for Grls
and Fenal e
Staff at Grls
Host el Conpl ex

M D. U Roht ak
Lecture of 04/ 05/ 2019 04/ 05/ 2019 455 200
Anaem a: Causes
and Cure
Seven Days Qut 10/ 06/ 2019 14/ 06/ 2019 34 0

of State Health
Awar eness/ Trai n
ing Canp for
Grls

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Thus, University works for clean, green, environnent-friendly canpus wth
proper waste segregation and pl anned di sposal of waste through authorized
agencies. The canpus is strictly ‘No Snoking canpus. There is prohibition on
use of plastic bottles, plastic glasses and cups, etc. on the canpus. The
Uni versity adm nistration has nade conprehensive arrangenents for waste
managenent on the canpus. Every department, office, hostel, etc. have been
provided with dust bins for disposal of waste material. Simlarly, specially
ear mar ked garbage di sposal structures have been constructed on the canpus for
di sposi ng off garbage/waste. The University pronotes eco-friendly battery-
operated vehicles on canpus for transportation purpose. University have
established 1.0 negawatt roof top solar systemto neet out its 15 energy
inputs. University has replaces all lighting bulbs with LED bul bs to save
energy. The University is establishing a sewage treatnent plant (STP) with the
hel p of WAPCOS (Govt. of India Undertaking) which will take care of the
treatment of sewage. This 3M.D Sewerage Treatnent Plant on MDU Canpus i S near
to conpletion. This Sewerage Treatnent Plant has been constructed based on the
SBR (Sequenci ng Batch Reactors) Technol ogy. The Sewerage water after treatnent
will be used for Horticulture/lrrigation purposes in MDU Canpus itself. Thus
the Liquid Waste of MDU Canpus will be fully utilized and managed properly.
Uni versity practices sustainabl e nmanagenment of water. Especially, rain water




recharge well

harvesting is practiced to utilize rain water.
Harvesting Structures have been constructed in the stormwater drain in
Uni versity canmpus in two phases.
are al so constructed. The total
in 130778 cuniyear.

Sone rain water

Accordingly 176 Rain Water

recharge pits along with
run off generated in MDU canpus

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5
Provision for |ift Yes 5

Ranp/ Rai | s Yes 5

Rest Roons Yes 5

Speci al skill devel opnment Yes 5
for differently abled
students
Scri bes for exam nation Yes 5
Any ot her simlar Yes 5
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 0 1 30/ 01/ 201 1 Wonen CGender Se 69
9 Safety |nsitizati
and on
Cender Se
nsitizati
on
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication Follow up(max 100 words)

Code of Conduct for

St udent s

01/ 06/ 2019 Uni versity has devel oped
a charter of graduate
attributes that guides

its all academ c and co-

curricular activities for
acconpl i shment of vi sion,
m ssion and core val ues
of the university. As per
this Charter, Students
along with their
personal, intellectua
and prof essi ona
devel opment have also to
devel op a sense of:- (i)
Posi tive outl ook towards



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/3873_Inclusion_1584172688.xlsx

diversity (ii) Societa
Engagenent (iii)
Conmi t nent t owar ds
Envi ronnent (iv) G oba
Citizenship Students have
to devel op an
under st andi ng of our
nati onal heritage and
nati onal goals and
refrainment frominciting
student s agai nst ot her
students, colleagues or
adm ni stration. Ragging,
Snoki ng, Use of al cohol
is strictly prohibited.
Drug abuse will be
treated as a crine.

Code of Conduct for Non-
Teaching Staff

01/ 06/ 2018

Every University enpl oyee
shall: 1. Mintain
absolute integrity and
devotion to duty 2. Do
not hing which is
unbecom ng of a
Uni versity enpl oyee or
which is prejudicial to
the interests and
reputation of the
Uni versity as a public
institution. 3. No
Uni versity enpl oyee
shall, in the performance
of his official duties,
or in the exercise of
powers conferred on him
act otherwise than in his
best judgnent, except
when he is acting under
the direction of his
of ficial superior

Code of Conduct for
Teachers

01/ 06/ 2018

Teacher should 1. Adhere
to a responsible pattern
of conduct and deneanor
expected of them by the
community. 2. Seek to
make professional growh
conti nuous through study
and research. 3. Respect
the right and dignity of
the student in expressing
hi s/ her opinion. 4. Deal
justly and inpartially
with students regardl ess
of their religion, caste,
political, economc,
soci al and physi cal
characteristics. 5. Treat
ot her nenbers of the




profession in the same
manner as they thensel ves
Wi sh to be treated. 6. Co-
operate in the
formul ati on of policies
of the institution by
accepting various offices
and di scharge
responsi bilities which
such offices nmay demand

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

WIldlife week 05/ 10/ 2018 05/ 10/ 2018 100
cel ebrations

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

>Pronoti on of use of cycle by students >Awareness to the students for not using
the plastic itens and replacing the plastic containers with glass/steel itens
>Awar eness to the students for keeping the canpus clean by advising themto
throw the waste in the dustbins and pronoting themfor waste recycling
>Pronoti on of use of verm -conposting by providing themtraining in |abs.
>Pl ant ati ons around the departments >Quidelines for saving water and
El ectricity

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1.1. Title of the Practice PROMOTI ON OF RESEARCH CULTURE 1. 2. (bjectives of the
Practice Wth a view to provide inpetus to ongoing research activities across
various disciplines on the canmpus, the major objectives include the follow ng:
* Innovative and high inpact research ¢ |Inbibing research-oriented culture ¢
Intertwi ning research activities and academ cs ¢ enhancing the scientific
tenperanent and research potential of faculty menbers 1.3. The Context Teachi ng
and Research play a pivotal role in achieving the quality and attributes of the
graduat es passing out froman institution both in national and internationa
perspective. In an innovation-driven global society where research is the key
to prosperity and social well-being, it becones inperative that the Research
activities be suitably nurtured and essential support is provided to the
faculty nmenbers actively engaged in teaching students at undergraduate and
postgraduate | evel. The constraints of tinme and facilities usually hanper the
ability of teachers to stay focused in specialized areas, thereby, lints the
i nterdisciplinary approach and thinking process. This necessitates the need for
t he measures for encouragenent and pronotion of research. 1.4.The Practice As
descri bed before, research is inportant in growth and devel opnment of a country
and the University as per its Vision and Mssion statement is conmitted to
provide quality education to its students has undertaken major initiatives to
strengt hen and pronote ongoi ng research activities and its integration with the
academ cs. For this purpose, various initiatives such as, an appropriate
research policy, augnentation of research infrastructure, hiring and training
of human resources, incentives at different |evels, etc. have been undertaken
The nmai n enphasis is on research-based understandi ng and | earni ng, research-
based/ research-informed teaching to enable systematic delivery in the teaching-
| earni ng process. To facilitate acadenic freedom and conduci ve environnment for
research, the University has foll ow ng nechanisns in place: ¢ Research
Pronotion Policy ¢ Intellectual Properties R ght Policy ¢ Establishment of |IPR



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/3873_promotion_activities_1584175010.xlsx

Cell ¢ Rules for Consultancy Services of the University o Code of Ethics for
Acadenmi c Integrity and Plagiarism1l.5. Evidence of Success The inpact of
integrating research and education is reflected in terns of: ¢ Award of around
900 PhD Degrees in last five years. ¢ Publication of research papers in
refereed Journals indexed in reputed databases including WS/ Scopus/ Pub Med/ | Cl
and indicative of the research standards with an Hindex of 59. « Self-directed
and notivated research scholars 1.6.Problens Encountered and Resources Required
The tinme lag in release of funding granted for various research projects by
various external agencies as the funds are not released in tine is a ngjor
irritant thereby affecting tinmely execution of research projects. Efforts have
been made to convert this challenge into opportunity thereby pronpting the
students to excel. The faculty nmenbers involved in basic research are
encouraged to undertake application-based research in line with industry
expectations finally culmnating into projects of simlar nature. Practice-2
2.1. Title of the Practice ADM N STRATI VE STAFF TRAI NI NG 2. 2. Objectives of the
Practice Adm nistrative Staff Training College ains to organize training
programmes with a broader objective to inprove admnistrative effectiveness
t hrough incul cating professional and ethical work culture anbng non-teaching
staffand inparting training regardi ng various aspects of official functioning
including the follow ng: ¢ Increased awareness about the |latest Rules and
Regul ati ons, both of the State and the Central CGovernnent  Effective
i mpl ementation of the rules and regul ations of the University ¢ Enhancing soft
skills and skills for e-governance practices ¢ Inculcating ethical values of
honesty integrity ¢ Increased efficiency, tine managenent resources nanagenent
skills ¢ Inculcating dynanm c | eadership qualities in Branch Oficers 2.3. The
Context Effective utilization of Human Resources in the University being the
focus of this endeavor, as a trained, notivated and disciplined work force is
critical to achieve the University work-related goals. This being the context
for establishing Adm nistrative Staff College (ASC) for the training of non-
teachi ng enpl oyees to tackle the challenging issue of bringing about
attitudi nal change in functioning of the non-teaching enpl oyees. In addition,
the aimwas to fine-tune the enployees to training practices so to achieve the
desired objectives. The uni queness of this programme is to train the class IV
pronote enpl oyees to be conputer/Tech savvy. 2.4. The Practice Adm nistrative
Staff Coll ege (ASC) has organized forty progranmes in last five year to train
the administrative staff to inculcate skills and inprove know edge base.
Admi nistrative Staff College (ASC) activities includes the programmes on: ?
Orientation progranmes ? Understandi ng and applications of various provision of
Act, Statues, O dinances, Rules and Regul ati ons of the University and other
Apex State Central Government Bodies ? Accounting and IT Skills ? Purchase
Procedures ? Research Managenent ? Educati on Managenent and Governance issues
in H gher Education Institutions ? Exami nations Procedures Refornms ? Gievance
Redr essal Mechanisnms ? Attitudinal Changes ? Stress Managenment ? Soft Skills ?
Work Ethics These progranmes were ained to trains newly appointed staff and
pronoted staff to develop skills to neet their job requirenents. 2.5. Evidence
of Success The outcones of Administrative Staff training are nmeasured and
eval uated and followi ng are the observations: ¢ Overall inprovenent in the work
culture ¢« Decreased absenteei sm of enployees ¢ Speedy di sposal of work by the
enpl oyees ¢ Behavioural change reflected in ternms of positive interaction of
the enpl oyees with visitors, faculty and students 2.6. Probl ens Encountered and
Resour ces Required The issues/problens encountered during the progranme are: 1.
Bri ngi ng about the attitudinal change 2. Resistance regardi ng adoption of the
| atest I CT Technologies 3. Bringing attitudi nal change in enployees to undergo
training, especially, in case of class |V enployees who get pronoted to class
I1l, to make them I CT savvy 4. Braving constraints of Funding, ASC functions in
an efficient manner within the budget provided by the University fromi nternal
resources 5. The proposal for creation of post of director and other supporting
staff is pending with State Government.
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The University' s aspiration to be a | eading transformative |earning comunity
recogni zed worl d-wi de for excellence in teaching, research and service and as a
catalyst for intellectual, social, cultural and econom c devel opnent is truly
reflected in terns of the state of the art facilities, dynam ¢ human resource
and above all the quality of research output. Al this has resulted in
significant inprovenment in the quality of |earning and teachi ng, expanded
research capabilities, introduction of innovative and interdisciplinary
programes etc. thereby, increased visibility of Life Sciences and earning them
a place bothregionally and nationally. In this regard, the University has
undertaken nunerous initiatives, of which the few salient ones are enunerated
below. a) State-of-art infrastructure and Research | aboratories with
sophisticated instrunents b) Well qualified and notivated faculty with
specialization in niche areas c¢) Excellent facilities in formof Herbal Garden
Green House, Aninmal house, Central Instrunentation Laboratory etc. d) MU s
with renowned Institutes/Universities for acadenm ¢ and research coll aborations
and exchange progranmes. e) Startup grants for the young researchers f) Flexi-
timngs for faculty to pronote independent and innovative research g) Provision
of duty/academ c/study | eave and financial assistance to the teachers h)
Sponsorship for overseas travel for international conferences and for
col | aborative research i) |nplenentation of Research Pronotion Policy, |IPR
Policy, Rules for Consultancy Services of the University, Code of Ethics for
Academ c Integrity and Plagiarism j) Functional R D Cell, Environnental
Sustai nability Managenent Cell and Intellectual Property Rights Cell The thrust
areas of Life Sciences in academ c and research are: a) Human genom cs b)
System Bi ol ogy ¢) M crobial Biotechnol ogy and Enzyme Technol ogy d) Cinica
Bi ochemistry and Material Science e) Ml ecular Diagnostics f) Ethnobotany g)
Stress Physiol ogy The inpact of various initiatives reflecting the
di stinctiveness in Life sciences and Pharnaceutical Sciences can be clearly
seen in terms of: a) Publication of nore than 1000 research papers in journals
of national and international repute and nore than 200 books/book chapters by
the Faculty nenbers. b) Funding of nore than 3 crores for research projects by
various funding agencies |ike UGC, DBT, |ICVR DST-FIST etc. c¢) DBT-HRD and DBT-
BTI Snet programmes @ Centre for Medi cal Biotechnol ogy and Centre for
Bi oi nformatics respectively. d) UGC SAP projects @ Department of Cenetics and
Departnment of Biotechnol ogy e) DST FI ST projects @The Departnent of Genetics,
Zool ogy, Botany, Biochem stry, M crobiology and Centre of Biotechnol ogy f)
Funding for dobal Initiative for Academ ¢ Network (G AN), Mnistry of Human
Resource and Devel opnent, Governnent of India @The Faculty of Life Sciences
The initiatives and neasures including the above have enabl ed the Maharsh
Dayanand University, Rohtak to benchmark anbng the best universities in the
country.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

The University aspires to be a leading transformative | earning community
recogni zed worl d-wi de for excellence in teaching, research and service and as a
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catalyst for intellectual, social, cultural and econom c devel opment University
took various initiatives inline with its strategic plan to fulfill its vision.
Institute continuously plans various to achi eve academ c excel |l ence, world cl ass
research, Safe, healthy and sustai nabl e workpl ace, Community engagenent and world
class amenities. (i) Inplenmentation of CBCS in undergraduate and integrated
programes. (ii) Enrichnent of course content of various progranmes (iii)
Recrui t ment of expert academ cians under University floating faculties schene
(iv) Establishnent of Faculty of Interdisciplinary Studies to pronote

i nterdi sciplinary research and col | aborations (v) Establishnment of an online

f eedback system from students, parents, alummi, enployers and teachers (Vi)
Structuring nechanisnms for onsite and offsite Counselling of students (vii)

Conti nuati on of National Academ c Depository (NAD) to Facilitate Online
Verification of Degrees/Certificates. (viii) Further Consolidation of D.D.E.
through technical support, required eligible teaching faculty etc. for nore
resource generation. (ix) Strengthening of the university research ecosystem

t hrough awareness and appreciation (x) Devel opi ng new avenues for consultancy
services (xi) Constitution of a Financial Mnagement Committee for continuous
nonitoring financial health of the University and to take renedial neasure
particularly to control the cost of the university. ¢ Extensive and transparent
academ c and adm nistrative audit of departnents to To organi se Social Awareness
Programes ¢ To conduct outreach progranmes for contribution to the society (xii)
noni tor the process (xiii) To strengthen Al umi database and Corpus fund. (xiv)
To construct the exclusive building for the Central Instrumentation Laboratory
and strengthening in terns of equipnent. (xv) To establish nore MoUs with

I ndustries/organi zations in India and abroad. (xvi) To organi ze Soci al Awareness
Programes (xvii) To conduct outreach progranmes for contribution to the society
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